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The past year has brought a constant flurry of

unsettling news. Institutions we thought

invulnerable have been shuttered and supports

that our communities relied on have disappeared.

For Graham, this is not new. For nearly 220 years,

Graham has persevered through some of the

most trying times in American history and

persisted in providing the support folks tell us

they need to survive, grow, and thrive. We are

continuing to forge ahead in the present moment,

collaborating to create and implement innovative

strategies so that everyone can lead healthy,

joyful, and successful lives. 

 

This past year, we successfully concluded

Graham’s Vision 2025 and embarked on our

ambitious strategy for Vision 2029. I am excited to

share the significant accomplishments we made

with our Vision 2025 goals of helping youth and

families achieve their dreams, helping families in

crisis heal, changing biased systems and fighting

inequity, and building a thriving OneGraham

culture. 

 

This report also highlights the exciting strides we

have begun to make with Vision 2029, as well as a

preview of our future plans to achieve our targets

over the next four years:  

Reimagine, create, and launch compassionate

family support by advocating for change,

focusing on equity, and eliminating harm

caused by biased and oppressive systems.  

In partnership with community and in support

of family strength and wellbeing: expand

centers and offerings and deepen our

commitment to local leadership development.  

Expand education, career, mental health, and

concrete supports to help children, young

adults and parents lead healthy and

prosperous lives.  

Further advance our OneGraham culture. 

Letter From Our President & CEO

Kimberly Watson
President & CEO

Graham continues to be a leader in a movement

we’ve called The Reckoning, addressing harms

caused by the child welfare system as we move

toward creating positive community supports for

families. Throughout 2025, we engaged in

conversations with parents, youth, foster parents,

staff, and Board members and learned about

supportive, community-based models that are

alternatives to traditional systems. These efforts

culminated in hosting our first Alternatives to

Foster Care Summit, where we brainstormed to

co-create new approaches that we would like to

build at Graham. I am grateful for the support of

friends and partners in engaging with this

complex work, and I am inspired by the promise of

building something new. 

 

As we enter this new year and prepare to

celebrate 220 years of innovative support for

children, families, and communities, I find comfort

in knowing that we will make it through

challenging times by continuing to stick together

and supporting one another at every turn. With

your generosity and dedication, we can continue

to make a life-changing difference for families and

communities who face difficult obstacles caused

by poverty and racial injustice. Thank you for

believing in our mission and the children, families,

and communities we support.
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Year At a Glance
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Youth Coached in
Graham SLAM

8,000+
children, youth, and

adults reached

through our

innovative initiatives,

offerings, and

supports
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Engagement in School-
Based Early Support

Without CPS Involvement

33%

88%

98%
of families

who graduated from

our Family Support

and Empowerment

offerings had no

findings of child

neglect or abuse

within six months 

65%
of 8th graders in

foster care or in our

community center

offerings enrolled in

“Excellent” high

schools, compared

with 40% of NYC youth
Graham SLAM NYC Foster Care
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High School
Degree by Age 21

580

543

July 2026 Goal

working with our

skilled mental health

therapists had

improved mental

wellness by the end

of treatment

80%
(40) of youth

300+
community
members

have learned new

skills through Taking

Care of Business

workshops, with 203

receiving microgrants

events at our

community centers,

partner schools, and

in local communities

10
back-to-
school

(101 families)

75%

24%



Entrepreneurial Classes Support

Hunts Point Community Vision 

We collaborated with the Hunts Point/Longwood

community to create a vision for how O.U.R. Place

Family Enrichment Center could most effectively

support local community members. In response

to this co-creation process, O.U.R. Place began

offering training and career coaching workshops

for community members in 2022. Since then, over

300 community members have participated in

Taking Care of Business workshops, learning new

skills like tailoring, food preparation, and

barbering, and receiving support to attain

licenses for professional advancement. We have

also awarded 203 small business microgrants.

Enrollment in Excellent High

Schools Rises

Vision 2025 set out to expand community center

supports to help youth and families thrive.

Modeled on our foster care education team, we

hired Middle School Specialists to engage youth

at our Cornerstone and Beacon Community

Centers in Hunts Point and Harlem. Using a One

Graham approach to NYC public high school

selection, these Specialists and our Foster Care

education team helped parents and middle

school youth through the complex application

process, helping them learn about schools with

Excellent ratings and high graduation rates.

Thanks to the support of these staff, during 2025, 

65% (113) of 8  graders at our community centers

and 8  graders in foster care enrolled in these

Excellent high schools—an impressive statistic

compared with 40% of youth across NYC.  

th
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Our innovative Graham SLAM education and

career coaching initiative was originally created

to support youth in foster care. After listening to

feedback from youth at our community centers,

mental health clinics, and family support services

who were seeking similar coaching to achieve

their life goals, we set a goal to expand SLAM to

reach youth across all Graham supports. Thanks

to the generous contributions of private donors,

we hired 10 additional SLAM coaches and two

“Graham-grown” supervisors. With the support of

these new roles, we have already paired 180

additional youth with SLAM Coaches for a total of

543 youth coached in SLAM. 

Youth Coached in
Graham SLAM

580

543

To date, 543 youth are being
coached toward our July 2026

goal of 580 coached youth.

Graham SLAM Expands to Reach

More Youth 

Vision Goal 1: Help Children and Families 
Achieve Their Dreams
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Pop-up shop at O.U.R. Place Family Enrichment Center



In 2024, The NYC Administration for Children's

Services conducted over 51,000 investigations of

allegations of abuse or neglect reported to the

New York State Central Register. In NYC, these

investigations of primarily Black, Hispanic, and

poor families resulted in 22% of substantiated

findings, with most being findings of neglect due

to poverty-related issues. Families may be

separated by foster care because of stressors

brought on by not being able to afford housing,

groceries, clean laundry, or internet service. 

Families have told us that truly helpful help™

includes support with meeting basic needs, and

we evolved our practice to meet these needs in

Vision 2025. Generous gifts from Board members

as well as an annual grant from the Mother

Cabrini Health Foundation allowed us to create

an Essential Needs Fund and achieve our goal of

meeting the basic needs of families by providing

support with food, clothing, housing (rent and

maintenance assistance), and cash assistance.

When the federal government halted funds for

food assistance (SNAP) this past fall, additional

funders and partners stepped up, including Tiger

Foundation, and we were able to increase our

giving to help meet the needs of families in the

Graham community. 

Historically, most of the families in Graham's

Family Support and Empowerment (FSEP)

program were referred to Graham by the NYC

Administration for Children’s Services as a result

of a child welfare investigation. To better provide

helpful help™ and help families heal without a

child protective investigation, we have evolved

our practice to connect with more families

directly through schools, clinics, and word of

mouth. Throughout Vision 2025, the number of

families we reached directly in FSEP increased

from 4% to 29%, above our 25% goal. We have

now raised that goal to 50% for Vision 2029.

Families who graduate from Family Support and

Empowerment continue to see impressive

outcomes: 98% of families who graduated from

our Family Support & Empowerment offerings

had no child protective findings of abuse or

neglect within six months. 

Essential Needs Fund Supports

Families Experiencing Poverty 

Families Thrive After Graduating

from Our Family Support &

Empowerment Offerings

Youth Achieve Improved

Mental Health Outcomes 

Graham is one of only a few New York City

organizations that runs standalone mental health

clinics focused on children and adolescents from

low-income families. Throughout Vision 2025,

Graham’s Mental Health Clinic continued to help

youth heal by providing excellent, responsive,

trauma-focused mental health care through the

use of evidence-based approaches, at no cost to

families. In 2025, 80% of children and adolescents

working with our skilled therapists experienced

improved mental wellness by the end of

treatment.
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Farm-to-Table food distribution at the

Tremont Youth & Family Center

Vision Goal 2: Help Families in Crisis Heal



We have worked to change community conditions

that currently lead to family crises, such as racial

and gender biases in mandated reporters and

child protective workers, and advocate for more

humane Child Protective Services (CPS)

assessments. Graham led efforts with partners

and actively met with government officials to

advocate for the Anti-Harassment in Reporting

bill, which Governor Hochul signed into law in

December 2025. This will now require reporters of

suspected child abuse to provide their name and

contact information to the statewide central

register. Thousands of parents, foster parents,

and children have been subjected to baseless,

terrifying, sometimes repeated investigations,

based on malicious reporting by an individual with

a grievance. We expect that replacing anonymous

reporting with confidential reporting will deter a

significant amount of false reporting.  

 

Graham is currently advocating for two other bills

to support family’s rights. The Family Miranda

Rights Act would require CPS workers to advise

caregivers of their legal rights at the start of an

investigation. The Maternal Health Dignity and

Consent Act would remove the right of hospitals

to test new mothers for drugs and alcohol without

consent. Currently, this testing is applied

punitively and disproportionately to Black,

Hispanic, and poor mothers. 

Advocating for Family Rights and

Humane CPS Assessments 

Engagement with School-Based

Early Support Soars 

We are proud to work with seven school partners

across Harlem and the South Bronx to provide

helpful help™ for families experiencing challenges

caused by poverty, while avoiding unnecessary

child protective investigations. In 2025, 88% (101)

of families self-enrolled in School-Based Early

Support (SBES) to receive help with essential

needs, access to government benefits, parenting

skills workshops, and support with school

engagement.
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Engagement in School-Based Early
Support Without CPS Involvement

88%

33%

(101 families)
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Vision Goal 3: Change Biased Systems
and Fight Inequity

Reckoning panel with Narrowing the Front Door Co-Chair and

CEOs from Graham, Good Shepherd Services, and NY Foundling

The Reckoning movement began from our goal to

make tangible progress in dismantling racist

policies and practices in systems that impact

children and families. This ongoing series of

convenings brings partners together to discuss

harm caused by the child welfare system and to

dream about how to develop community-based

alternatives to the existing system. Since

launching the series in 2024, we have co-hosted

four Reckoning convenings with partner

organizations, engaged in 27 conversations with

parents, youth, foster parents, staff, and Board

members, and hosted an Alternatives to Foster

Care Summit. 

Reckoning Movement Leads

Change to Child Welfare System 



Updates to Our Executive

Leadership Team 

In 2025, we enhanced our leadership team to

strengthen our capacity to deliver outstanding

supports to children, families, communities, and

our staff.

Daphne Halpern joined as our new Chief

Development Officer.

Jenny Zambrano joined as our new Chief

Financial Officer. 

We are continuing to create a consistent look and

feel to our spaces that is welcoming, enriching,

and mitigates against toxic stress and trauma. As

part of our Vision planning, we heard that families

want safe, welcoming, and multi-use community

centers that bring together recreation, mental

health, learning, and career support under one

roof. Last year, we opened the lower level of our

Tremont Youth & Family Center in the Bronx to

support children, families, communities, and staff.

We also hired a Director of Community Support

and Leadership at this center to provide concrete

needs and engage parents and community

members around offerings. 

Opening Two New Youth &

Family Centers 

Building on Staff 

Psychological Safety

In alignment with our commitment to developing

just, anti-racist, and inclusive practices, our Anti-

Black Racism Committee led work to improve

staff’s psychological safety. The committee

conducted the third in a series of staff surveys to

gauge how safe staff feel to share their

perspectives and speak up when conflict arises.

To support the ability of staff to have courageous

conversations, the committee brought a new staff

coaching resource to Graham. Two members of

our Talent Development and Support team also

became certified life coaches, and they continue

to provide support to staff to help with

communication and professional growth.

We continued to see high utilization of the

coaching platform Bravely, with staff completing

248 Bravely sessions to help build professional

skills and navigate workplace challenges.

Tremont Youth &

Family Center

Lower Level

Central Harlem

Youth & Family

Center

Basil Webster retired from his role

as Chief Financial Officer, leaving

behind a 30-year legacy at Graham.

A “Graham-grown" leader, Basil

first joined Graham in 1994 and he

worked his way up to Chief Financial Officer,

where he served for over 9 years. Thank you, Basil,

for your decades of dedication to supporting

Graham’s children, families, and communities! We

wish you the very best in this next chapter! 
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Vision Goal 4: Build a Thriving
One Graham Culture

In 2025, we renovated our Central Harlem Youth &

Family Center, which hosts mental health

clinicians, Graham SLAM coaches, and our family

support teams all in one space. We are excited to

offer family and community supports in spaces

that are free from stigma and easy to access. 



2025 Graham Gala Raises Over $2.6M

Important Events & Milestones

8

Graham continues to be a leader in a movement we’ve called

The Reckoning, addressing harms caused by the child welfare

system as we move toward creating positive community

supports for families. In September, we hosted a collaborative

Summit that brought together parents, youth, foster parents,

staff, Board members, and community partners. Participants

reviewed key insights from 27 Reckoning conversations held

over the past year, explored community-based alternatives to

traditional systems, and brainstormed new approaches that

better support families. In November, Graham and the New

Reckoning Convenings Explore Alternatives to Foster Care

York City Narrowing the Front Door Work Group co-hosted “Putting Families First: The Other Side of The

Reckoning, An Urgent Community Conversation” at the New School. The powerful convening discussed

reckoning with harm to rebuild a future rooted in family justice and integrity, with our President & CEO,

Kimberly Watson, sharing her own family’s story of involvement with the child welfare system. 

In March, we hosted our second annual Women in Leadership

Breakfast. Presented in partnership with Graham Board member

Joan Haffenreffer, guests gathered at John Jay College to hear

inspiring career stories. Our President & CEO, Kimberly Watson,

moderated a conversation with distinguished panelists Tina R.

Davis, Head of Enterprise Marketing & Brand Engagement at Citi,

Lynne Sawyer, Chief Operating Officer for Wealth Management

at BNY Wealth, and Tata Traore-Rogers, Deputy Director of

Affiliate Support & Nationwide Initiatives at the ACLU.

Women in Leadership Breakfast Welcomes Inspiring Leaders

In May, Graham staff and supporters gathered to benefit

children and families at the 2025 Graham Gala. The event

honored Debevoise & Plimpton LLP, recognizing the firm’s

fruitful 20-year partnership with Graham and its unrivaled pro

bono practice. Held at Gotham Hall in New York City, this year’s

gala raised over $2.6M for Graham’s innovative initiatives. 

We were joined by special guests Bronx Borough President Vanessa L. Gibson, Manhattan Deputy Borough

President Keisha Sutton-James, and Dr. Karol Mason, President of John Jay College. We will continue this

series during our 220th anniversary celebration in March 2026, to inspire professionals and future leaders.

President & CEO Kimberly Watson with

Peter Furci, Presiding Partner at Debevoise

& Plimpton LLP

President & CEO Kimberly Watson with 

Dr. Anne Williams-Isom, Dr. Monisha Gibson,

and Joyce McMillan

Speakers at the 2025 

Women in Leadership Breakfast



Officers:

Garrard Beeney, Co-Chair  

Of Counsel, Sullivan & Cromwell LLP 

 

Richard Rothman, Co-Chair  

Special Pro Bono Counsel, Weil, Gotshal & Manges, LLP  

 

R. Kenneth Bryant, Chair Emeritus 

Managing Partner, Sidereal Capital Group, LLC 

 

John Sargent, Chair Emeritus  

Retired Executive, Macmillan Publishing  

 

Georgia Wall, Senior Vice Chair & Chair Emeritus  

Attorney  

 

John Cecil, Senior Vice Chair  

Founder, Eagle Knolls Capital  

 

Jacqueline Arthur, Vice Chair  

Global Head of Human Capital Management and

Corporate and Workplace Solutions,  

Goldman Sachs & Co. LLC 

 

Jennifer Mackesy, Vice Chair  

Former Vice President, Lord & Taylor  

 

Kate Swann, Vice Chair 

Fractional Chief Operating Officer 

 

Max von Zuben, Vice Chair & Treasurer  

Partner, Granger Management LLC 

 

Henry Carnage, Assistant Treasurer 

Retired Executive, IBM 

 

Heather McVeigh, Secretary 

Coldwell Banker Warburg 

Directors:

Alexandra Ackerman 

Clinical Assistant Professor Department of Psychiatry,

New York University School of Medicine 

Joshua Bank  

Senior Creative Advisor, Alloy Entertainment  

 

June Dwyer 

Senior Vice President, Head of Broker Management

(Americas), AXA XL 

 

William F. Gorin  

Retired Partner, Cleary Gottlieb Steen & Hamilton LLP  

 

Evan Grayer 

Co-Founder, Simple Networks  

 

Joan Haffenreffer 

Managing Director and Chief Administrative Officer for

Enterprise Service & Public Affairs, Citi 

Adam Hemlock  

Partner, Weil, Gotshal & Manges, LLP   

 

Ju-Hon Kwek  

Senior Partner, McKinsey & Company  

 

Barbara Marcus  

Retired Executive, Random House Children’s Books  

 

Nicole Levin Mesard 

Deputy Presiding Partner, Debevoise & Plimpton LLP 

 

Eyal Shemesh, M.D.  

Professor of Pediatrics and Psychiatry Chief, Division of

Developmental and Behavioral Health, The Department of

Pediatrics and Kravis Children’s Hospital  

Mount Sinai Medical Center  

 

India Sneed-Williams, Esq., MBA  

Founder, IQEQ Law  

 

Kelly Sullivan  

Partner, Joele Frank Wilkinson Brimmer Katcher  

 

Nogie Udevbulu 

Global Head of Research, Data & Analytics for ETF and

Index Investments, BlackRock 

Our Board of Directors
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With Gratitude for Members

Rotating Off the Board

In 2025, Sally Durdan (18 years of service), 

Salim Ramji (17 years of service), and 

Mark Rufeh (18 years of service) rotated

off the Board of Directors. We are grateful

for their leadership and dedication to our

organization and mission. 

Board Member and Senior Vice Chair, Garrard

Beeney, was elected as our new Board Co-Chair,

joining fellow Co-Chair Rich Rothman. Ken Bryant,

who stepped down from his position as Co-Chair

after a three-year term, will hold the title of Chair

Emeritus. We are grateful for Ken’s lasting

contributions to our mission, and confident that

Rich and Garrard's partnership will provide strong

leadership for Graham’s Board of Directors as we

work toward achieving Vision 2029. 

Garrard Beeney Succeeds

Ken Bryant as Board Co-Chair

Our Board of Directors

“What’s most rewarding about serving

on Graham’s Board is seeing how

powerfully the organization supports

children, youth, and families. A visit to

one of the community centers allowed

me to witness the staff’s remarkable

dedication and care. It’s inspiring to be

part of work that truly changes lives.” 

- Nicole Levin Mesard

Nicole Levin Mesard of

Debevoise & Plimpton LLP

Joins Board

- Francline Joseph

Graham SLAM Youth

"I’m here because of SLAM. Because

of Graham. I graduated from college

as a first-generation student. I grew a

lot— without the Graham team, I

wouldn’t be where I am today.”

Graham SLAM Impact: 

A Message from One of Our

SLAM Youth 
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Ken Bryant & Garrard Beeney at Graham’s

2025 Annual Meeting



NY BRICKS Grant to Renovate

Tremont Youth & Family Center 

As part of Vision 2029, we will build vibrant stand-

alone community centers that provide trusted

help and resources. In December, we received a

NY BRICKS grant award for $5 million to renovate

our Tremont Youth and Family Center in the

Bronx. NY BRICKS is part of Governor Kathy

Hochul’s “Unplug and Play” initiative to provide

funds for community center renovations, with

priority given to centers in underserved areas.

This grant is on top of $375,000 that we have

already raised for the Center’s renovations and

furnishings from Bronx Borough President

Vanessa L. Gibson, Senator Luis Sepulveda, and

The Hyde and Watson Foundation.  

Having completed our renovation of the center's

courtyard level last spring, this grant will help us

revitalize the first floor, the façade, and the

exterior entrance, create new community garden

spaces on the roof and in the courtyard, and

complete needed upgrades. We are grateful for

these early funders as we begin this full building

revitalization project in 2026.

As part of Vision 2029, we will develop models for

supporting families outside of the child welfare

system and build new models for supporting

families in crisis or when poverty is the main risk

factor, so children can remain with their families

whenever possible. From September 2024

through August 2025, we hosted 27 Reckoning

sessions with parents, youth, foster parents, and

staff. These sessions invited participants to share

their experiences with the harms caused by

systems and to brainstorm what helpful family

support should look like in the future. We also

engaged a consultant to study existing models of

support that keep families together. 

 

This work led to our first Alternatives to Foster

Care Summit in September 2025, when we

brought together parents, youth, foster parents,

staff, Board members, and community partners.

The Summit shared out these models of support

and engaged participants in breakout groups to

brainstorm ideas and co-create supports that

could work for families in NYC. We are now

bringing together smaller groups to co-design

pilots that we will seek funding to launch. 

27 Reckoning Sessions Engage

Graham Community 
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Vision 2029 Early Progress
Vision Goal 1: Develop

alternatives to foster care

that eliminate harm

Vision Goal 2: In partnership with

community, provide support for

family wellbeing

Graham leaders receive a $5 million NY BRICKS

grant from Governor Kathy Hochul’s office

Graham staff and partners at the Alternatives

to Foster Care Summit



We are helping young adults reach a living wage

career pathway by age 26 through establishing

employer partnerships. At our 2025 Annual

Meeting, we introduced the concept for Graham

WORKS, our new youth economic opportunity

initiative. Graham WORKS is collaborating with

Graham SLAM and workforce partners to provide

young adults with hands-on workforce experience

and connections to quality internships.

Graham WORKS Pilot Concept

Introduced 

When federal SNAP food assistance benefits were

paused at the start of November, members of the

Graham community pulled together at a critical

hour to centralize resources for essential needs

and make sure families got what they needed. 

We formed a Food Security Task Force, and

started the Graham Cares initiative to share

community resources and partner with local

organizations that can meet food needs. 

We are implementing robust food supports for

families and community members, thanks to

generous Board member donations and an

unexpected grant from the Tiger Foundation.  

We re-launched our Thrive Fund to support

Graham staff experiencing hardship, thanks

to a generous donation from a Board member. 

We hosted Farm to Table food giveaway

events at three of our sites – in the Bronx,

Harlem, and in Brooklyn.

Centralizing Resources in

Response to Food Insecurity

We have made investments in technology so we

readily have the tools to inform decisions, solve

problems, communicate well across teams,

increase efficiencies, and enhance the quality of

our work. Our Program Performance and Planning

team has developed interactive Dashboards to

show data visually and give staff easy access to

productivity and outcomes data for children,

youth, and families. This data, updated daily,

provides information, patterns, and insights to

support team collaboration and decision making,

and to track progress toward our Vision goals. 

Implementing Dashboards for

Outcomes & Productivity Data 

Vision 2029 Early Progress
Vision Goal 3: Help youth and

families lead healthy, 

prosperous lives

Vision Goal 4: Further advance

our thriving One Graham culture
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In 2026, we are celebrating our milestone

220  anniversary! Graham is the country’s

oldest non-religious child and family-caring

organization. We have been providing

helpful help™ since 1806—founded by

remarkable women who were exceptional

leaders in the early days of American

democracy. 

th

Today, Graham provides life-changing

support for children, families, and

communities facing difficult obstacles. We

co-create innovative solutions so everyone

can lead healthy, joyful, and successful lives.

Celebrating 220 Years of 

Innovative Support



Reimagine, create, and launch compassionate family support by advocating for change, focusing on

equity, and eliminating harm caused by biased and oppressive systems.  

Alternatives to Foster Care Co-Design Workgroups will synthesize feedback from our 2025 Summit

and learn from international models to map out pilot initiatives for supporting families in crisis or

when poverty is the main risk factor, so children can remain with their families whenever possible. 

We will hold a second Summit to receive feedback and refine the concepts before seeking funding

to implement pilots.  

In partnership with community and in support of family strength and wellbeing: expand centers and

offerings and deepen our commitment to local leadership development.  

Following the plan developed by our Community Center Strategy Workgroup, we will continue

raising money to renovate the entire building of the Tremont Youth & Family Center. The

renovated space will be a vibrant stand-alone community center that provides trusted help and

resources. 

We will sustain and expand community engagement in Tremont and Hunts Point as well as meet

essential needs, and expand these approaches to additional communities, next at our newly-

opened Central Harlem Youth & Family Center. 

Expand education, career, mental health, and concrete supports to help children, young adults and

parents lead healthy and prosperous lives. 

We will continue to expand Graham SLAM, making progress toward our near-term milestone of

providing coaching to 580 youth overall and continue raising funds to grow even further toward

our goal of coaching 900 youth by 2029. 

We will expand the scope of Graham WORKS, our new youth economic opportunity initiative to

help young adults reach a living wage career path by 26. This initiative collaborates with Graham

SLAM, employers, and workforce partners to provide young adults with hands-on workforce

experience and connections to quality internships.

 We will sustain our employment and entrepreneurial supports for parents and community

members at O.U.R. Place Family Enrichment Center, with plans to expand this support to parents

at our Tremont Youth & Family Center.

Further advance our thriving OneGraham culture.  

We will renovate and re-open our Brooklyn Services & Administrative Office. The renovations will

create more space for connection and collaboration across departments, as our Brooklyn Family

Treatment & Rehabilitation team and administrative staff join together in one shared space. 

To support our workforce, we will implement a refined learning and development strategy to focus

on the competencies needed for Vision 2029, to invest in first-level supervisors’ leadership

development and coaching competency as well as help staff develop proficiency in practice

models and direct their own individualized learning journeys. 

Looking Ahead
As we enter the second year of our Vision 2029 plan, we are celebrating significant

achievements while continuing to dream big about the future.

In 2026, we will focus our energy and resources on these priorities: 
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Youth & Family Centers 
Tremont Youth & Family Center 
1946 Webster Avenue 

Bronx, NY 10457 

 
Central Harlem Youth & Family
Center
274 West 145th Street 

New York, NY 10039 

West Harlem Youth & Family Center 
423 West 127th Street 

New York, NY 10027 

 
Brooklyn Youth & Family Center 
195 Montague Street 

Brooklyn, NY 11201 

Offices 
Brooklyn Services & Administrative
Office 
300 Cadman Plaza West

Suite 901 

Brooklyn, NY 11201 

www.graham-windham.org

(212) 529-6445

Community Centers & 
School Partnerships 
Harlem Beacon Community Center
& Community School at P.S./M.S. 123 
301 West 140th Street 

New York, NY 10030 

 
Hunts Point Beacon Community
Center & Community School at
M.S. 424 BAMM  
730 Bryant Avenue  

Bronx, NY 10474  

 
Manhattanville Cornerstone
Community Center  
530 West 133rd Street  

New York, NY 10027  

 
O.U.R. Place Family Enrichment
Center  
940 Garrison Avenue  

Bronx, NY 10474 

 
School-Based Early Support 
Hunts Point/Longwood: 

• P.S. 48 Joseph R. Drake 

• P.S. 107 

• P.S. 333 Longwood  

Academy of Discovery 

• P.S. 352 Vida Bogart 

 

Harlem: 

• P.S. 46 Arthur Tappan 

• P.S. 92 Mary McLeod Bethune  

• P.S. 161 Pedro Albizu Campos 

Historical Graham
Campus 
The Graham School 
One South Broadway 

Hastings-On-Hudson, NY 10706 

 

Affiliated School District 
Greenburgh-Graham 
Union Free School District 
One South Broadway 

Hastings-on-Hudson, NY 10706 

Graham Sites

Connect With Us

info@graham-windham.org

@grahamwindham
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Thank you for supporting Graham as we
provide life-changing tools and resources

for children, youth, families, and communities!

Learn more and 
get involved!

Visit our website:


